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This project combines 
all the elements of 

Eco-Logic. It is focused 
on an important 

biodiversity region 
and is engaging the 
youth to ensure its 

future in a sustainable 
manner. It supports 
skills development 
and job creation 

and aims to create 
a sustainable future 

built on passion for the 
environment. Among 
the beneficiaries are 

the local communities. 
We feel that this model 
should be replicated 
on a national scale 
as its impact could 

be beneficial and far 
reaching. Given the 
post- COVID need 

to build a better and 
greener future, this kind 

of model has a lot to 
offer!

WESSA won Gold 
in the Biodiversity 
Category of the 
Ecologic awards
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“People caring for the Earth” is a WESSA slogan for longer than I have 
been involved in the organisation, and in my opinion could not have 
been a better fit to describe the organisation’s ethos. 

There are various ways one can contribute to conservation, some of them 
tangible and a whole host of them intangible. Those intangibles have 
been put on a pedestal of huge proportions during the
pandemic caused by the SARS-CoV-2 virus, when the reference and 
visibility of the tangibles faded. 

Even though no official documented evidence is available to link SARS-
CoV-2 to the sickness linked to Covid19, there was a flurry of experts 
around the globe wanting to “do something”, to get to an answer to 
a sickness that infected people around the world at an unprecedented 
rate. Similarly, very few, if any, cases of flu were recorded yet, making 
it an extraordinary phenomenon, bordering on an enigma. It had the 
power to overturn the world as we know it. Very stringent measures and 
rules were enforced to prevent the spread of the virus, and yet, on other 
days, these rules were  relaxed almost to a point as if the virus had a 
will of its own and decided to only infect on some days and in certain 
conditions. Yet, the conservationist world was almost breathing a sigh of 
relief as nature had an opportunity to rest without the flurry of activities 
and stresses that it is being exposed to when economic activities, i.e. the 
world of poverty and plenty resumed. 

Why is this prevalent in the WESSA Chairman’s report? It will probably 
illustrate how the call to action on many occasions can elevate a different 
set of tangible outcomes to be presented in the race “to do something”. 
Conservation agencies and organisations have carved out their individual 
differentiators or their reason for existence over time, and WESSA is no 
different. WESSA has a long history in the conservation arena and over 
time it was realised that educating the youth on conservation issues is 
probably one of the best legacies to leave – it is sustainable, scaleable, 
modular and probably most importantly, can move with the times. Return 
on effort on these types of strategies is very often intangible and will only 
bear fruit when the youth start taking over the reins in our continuous 
efforts in protecting our environment. As the previous Chairman 
mentioned in his report of last year – there is considerable economic and 
political uncertainty as we head for the 2020s, and probably more so in 
the aftermaths of the 2020 pandemic. Our programmes, developed and 
honed over many years, well managed and presented in structures in 
the organisation, are running the risk of being decimated if the economy 
does not pick up soon – soon being in the next few months to get some 
of the wheels rolling again in the next financial year. 

We are proud of the structures that have been put in place to make 
WESSA a well-managed NPO in line with the latest King Codes of 
Practice.  Managing it along these corporate lines are probably one the 
main factors and enablers that allowed us to access corporate funding, 
both from local and international organisations. 

WESSA had to respond swiftly to the economic landscape in April of 
this year and was forced to go into drastic cost cutting measures which 
eventually led to retrenchments in an effort to limit cost outflows with the 
sudden drop in cash inflows when lockdown was announced towards the 
end of March. 

CHAIRMAN’S REPORT

Ossie Carstens
WESSA Chairman

These management 
practices instil the trust 

that funders look for 
before donor decisions 
are taken. As a result, 

reserves soared (at 
least in the past 10 
years) to heights 

unheard of before. 
These successes, now 

tangible results, remain 
good references to 

fall back on, and refer 
to, as we need to 

map our path through 
this quagmire and 
unknown territory.

As WESSA’s people-centric approach to its strategies had always been 
paramount, as it speaks to the education core that runs through them, 
efforts were made to retain as many of the core of the structures that made 
WESSA so successful over the last 10 years, even though these structures 
will still need cash inflows to support them. I have been privileged to 
have been involved and work with the WESSA Board and executive 
management over a number of years and have always stood in awe at 
the absolute professionalism and focus that they have in approaching 
and executing their roles and duties. 

It is unfortunate that we have seen a flurry of resignations in the wake of 
recent silly, unnecessary, and untimely comments made by fellow Board 
members. The timing of these comments (racist, derogatory, defamatory 
and unfair) were so badly received that I have received resignation letters 
from both the executive directors and four non-executive directors.

The huge loss of institutional and intellectual capacity to the management 
echelons of WESSA will be hard to replace. I want to use this opportunity 
to extend my sincere appreciation for the work that ExCo and the Board 
have done for WESSA over many years and the legacy they have left 
behind. In 2016 I was part of a Board that inherited a well-developed 
strategy (an excellent example of how intangible measurables developed 
into tangible results) with great underlying principles, that has taken 
this organization’s performance from 2009 to 2019 to results unheard 
of before. This portfolio-driven Board with portfolios in Marketing and 
Branding expertise, IT expertise, Legal and Governance expertise, 
Environmental and Conservation expertise, Environmental Education 
expertise, Project Management expertise and especially strong financial 
expertise, has catapulted the organization  from one that had been 
plagued with qualified audits to one that attracted accolades for good 
governance. 

The objectives at the time were to have a transformed Board with a 
clear commitment to gender and racial representivity that would drive 
the organization to become a professional environmental project-based 
organization (YES, Blue Flag, etc.), to take the lead in environmental  
education and to set up a paralegal office for matters affecting 
conservation and the environment. It has achieved these objectives, 
in my opinion, in an exemplary fashion. Now, more than ever, a Board 
of fine character should ensure its stands unified, using this legacy 
and strength of diversity, to give assurance to its various stakeholders. 
It needs predominantly, people who know how to run a sizeable 
business, ensure legal compliance, environmental law and with skills 
in positioning, marketing and branding in the modern digital era. The 
required environmental and conservation knowledge is drawn from the 
membership, supportive stakeholders and the professional staff.

I will be standing down as Chairman after the AGM in 2020. I trust that 
the new Board will be taking the legacy forward and have the wisdom 
to lean on members and past management for reference when the need 
arises. It has been an enormous privilege to be the Chair and part of the 
Board for the past few years of an organisation steeped in conservation 
that is as successful as WESSA. I wish the organisation all the best in 
meeting its considerable challenges into the future.

Ossie Carstens, WESSA Chairman

I have been 
privileged to have 
been involved and 

work with the WESSA 
Board and executive 
management over a 
number of years and 
have always stood in 
awe at the absolute 
professionalism and 
focus that they have 
in approaching and 
executing their roles 

and duties. 

“

”

Educating the 
youth on 

conservation 
issues is 

probably one 
of the best
legacies to 

leave
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As Winston 
Churchill 

was working 
to form the 

United Nations 
after WWII, he 
famously said: 
“Never let a 

good crisis go 
to waste”

This is my last report as CEO to the WESSA AGM since I joined in August 
2012. I am leaving WESSA with the comfort that I have achieved the key 
elements of my executive brief since I joined. I would have enjoyed 
staying to assist ExCo through the wild waters of what remains of the 
pandemic, but that was not meant to be for now.  

I am thankful to my ExCo team, we have come a long way and the last 
2 year’s overall macro-economic situation in South Africa did not make 
it easy to grind forward during periods of an economy in junk status and 
commensurate severe curtailment on spending by most organisations. 

I salute the Chairpersons under whose leadership I had the privilege to 
serve, Dr Richard Lewis, Professor Michael Kidd and Mr Ossie Carstens. I 
have nothing less than respect for those Non-Executive Board members 
who travelled the road with WESSA, some many years and for repeated 
terms, some for just their two-year term. Ignoring for a minute the Board 
conflict since the beginning of this year, the Board has always been a 
united front of very accountable Directors who served WESSA well 
indeed.

It will be incumbent on the incoming Board to do its level best as part 
of one of its first fiduciary responsibilities  to WESSA, to fully understand 
and come to terms with the background, motivation and rationale of the 
tumultuous situation at the Board, which has led to the resignation of 3 
key executives and several Non-Executive Board members. It will be the 
challenge of the new Board to retain the ExCo executives and other key 
managers, by quickly giving clear leadership and direction and allow 
them to do what they do best, creating impactful interventions along 
the lines of our key areas of operation.

When the COVID pandemic hit our shores, the Board and ExCo 
responded quickly and pro-actively, realising that, in a situation where 
the business and projects will cease to exist for a couple of months, 
which forced us into a holding business pattern where swift actions were 
required to safeguard the cash flow of the organisation and to ensure 
the ability to ride the storm so to speak. There were only two primary 
actions to take, namely, to limit cash outflows and to retain relations 
with customers and funders, whose cash for funding has also dried 
up. Simultaneously, the ExCo also had to develop COVID related new 
projects to keep a presence in the hearts and minds of our stakeholders 
and to respond to the immediate requirements. 

In my opinion and the opinion of ExCo and the outgoing Board, our 
plans for the holding pattern during the crisis were well thought through 
given the realities of extreme uncertainty worldwide and business 
drying up. It is a well-known fact that no business and/or NPO had the 
certainty of how to deal with the unknown, the new normal and the 
extreme organisational crisis of immediate reduction in business with 
commensurate losses piling up, which hit every individual and every 
organisation.  

Amidst this global crisis, the membership Regional Representatives 
thought it appropriate to declare a crisis of confidence in the WESSA 
strategies as implemented by Board and ExCo, a declaration of a crisis 

CEO REPORT

“

”

I am extremely 
proud of how 

our projects and 
interventions are 
creating social 

impact on a 
grand scale

Dr Thommie Burger
Chief Executive Officer

which we assume carries the full mandate of WESSA membership, given 
that it was such a material declaration requiring, in my opinion, nothing 
less than a full membership mandate from the 900 paid up WESSA 
members. 

When this crisis was declared at the Board meeting on 27 June 2020, 
the Board requested the Regional Representatives to develop their own 
strategy document, now known as the reimagined WESSA Project, a 
new strategy to be developed by membership for membership. It is my 
sincere hope that this new strategy to be formulated by membership for 
consideration and approval by the incoming Board, will take WESSA to 
new heights of impact and contribution and that it will happen rather 
sooner than later. 

I invite everybody to read our 2020 Annual Review and decide for 
yourselves whether the high-level overview of activities gives you 
confidence in what your Board and Executive have achieved for the 
period under review. I, for one, am extremely proud of how our projects 
and interventions are creating social impact on a grand scale, as 
reflected by the satisfaction and stories of change amongst our youth, 
the future leaders of this country; as reflected by the feedback of funders 
and customers, nationally and internationally, and, most importantly, as 
reflected in the passion and dedication of all the WESSA employees.

I am closing my message by repeating what I said in my June 2020 CEO 
report to the WESSA Board:

The world, South Africa and indeed WESSA, have all been part of a 
pandemic that has challenged everything we thought we know, on all 
fronts of economics, psychology, social fabric and individual wellbeing. 
As Winston Churchill was working to form the United Nations after 
WWII, he famously said: “Never let a good crisis go to waste”. In another 
context, Churchill’s insight on human nature can also be applied to the 
global pandemic of COVID-19 we face today.

Human nature in WESSA during the crisis has also been tested and 
tested again. Character was showed in most respects, in some respects 
a bit lacking, but the views of our funding stakeholders primarily remains 
positive. 

Everyone was and is learning, the customer from the service provider, 
the service provider from the customer, Board of Directors are learning 
afresh what good governance means, as well as what it means if it is 
not in place, but truthfully, there is not one person, group, volunteer or 
shareholder that can claim to be experts. 

The WESSA family must unite for the good of all. 

I sincerely hope that we will be able to do that, sooner, rather than later.

JT Burger, Chief Executive Officer
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FINANCIAL REVIEW
Project sales increased year on year by 9.34%. The implementation of 
the DEA NRM project for a full year is the main reason for the increase 
compared to the previous year, where the project was implemented for just 
a few months. Although the value of the contract is large, the margin is low 
since WESSA serves as a conduit between service providers and the DEA. 
The organisation also started implementation of Phase 2 of the Tourism 
Blue Flag project which also contributed to the increase. 

During this financial year, some significant and impactful projects have come 
to an end such as the DEA Youth Environmental Services implemented in 
two provinces, Northern Cape and Free State. The project implemented 
in partnership with Teach A Man to Fish which was funded through the 
European Union had also been completed. 

PROJECT SALES

GENERAL FUNDS: General funds statements of surplus or deficit and 
other comprehensive income

The reported operating loss of R915k was expected and the forecast 
earlier in the year was for a bigger lost. The Board is aware of the severe 
economic pressures from a macro perspective, as regularly reported 
throughout the financial year. We reported that South Africa’s perilous and 
challenging economic cycle resulted in a significant impact on our ability 
to source funding and to secure new contracts. Although project proposals 
have been submitted, the response and success rate (lead time of cash to 
cash cycle) in securing funding is much slower than anticipated. We have 
also experienced delays in signing already approved contracts (Tourism 
Blue Flag, DEA NRM) with a commensurate delay in release of funds, thus 
negatively impacting our cashflow and performance against the 2019/20 
budget.

Many analysts have labelled the last decade or so of South Africa’s history 
as the wasted years – referring to a period of economic stagnation at a 
time when global economic conditions favoured emerging markets. 
While South Africa’s peers in China, India, Russia, Brazil – and in CIVET 
economies (Colombia, Indonesia, Vietnam, Egypt and Turkey) – enjoyed 
strong economic growth over this period, South Africa barely exceeded 
1.5% per annum to end 2017.

The period was marred by the prevalence of corruption and state capture. 
The stagnating economy has not provided the necessary environment for 
job creation, leading to record-high unemployment rates in the country as 
outlined above.

I can clearly remember that the theme of the CEO/CFO staff visits during 
2018 was to engage staff in how to respond to a junk status economy. The 
economic decline was a given in our performance over the last at least 2 years 
and will continue with compliments of COVID-19 for some time to come.

10 most significant 
projects implemented 
during the FY 2019/20

“

”

The WESSA Training 
Division must be 

commended for their 
great performance 

at the end of the 
2019/20 financial year. 
This is a direct result of 
the nature of projects 
that the organisation 

implemented- 
Government funded 

projects developing the 
capacity of youth and 
provided workplace 

experience.

On a year on year comparison, there has been a decrease in income and 
expenditure. The main reasons for lower income are low project income 
and low education centre income. However, this was replaced by donations 
brought to book. This was the second year since uMngeni Valley, Treasure 
beach and Twin Streams Education centres operated in the Wildlife 
Marketing PTY LTD subsidiary. This was in line with the hybrid model as 
approved by the board. The financial performance by the educations 
centres was not disappointing and the results were significantly below the 
approved 2019/20 budget. Due to this poor performance, it necessitated 
an organisational restructure, and a subsequent retrenchment process took 
place in September 2019. This process was crucial and necessary in the 
reduction of costs. 

Low project income is indicative of the nature of the projects that 
were implemented through the year. These were mainly Government 
funded projects with very low margins where the implementers fee pays 
towards professional fees and all other expenses incurred by the project 
management team. There is no management fee income, however we can 
do WESSA training.

Salaries again this year contributed to 66% of total costs. Retrenchments 
costs are also included in the salary expenses (not shown as abnormal 
costs below the line) as well as the leave accrual adjustment. There has 
been no provision made for bonus due to the operational results and as 
recommended by RemCom. (Any bonus paid must be self-funded from 
operating profits).

The above results also include various IFRS (the International Financial 
Reporting Standards and the Companies Act of South Africa) adjustments. 
IFRS16 which is the Right of use of asset pertaining to any leases that exist. 
This had no material impact on the income statement but rather on the 
balance sheet. The adjustment in the balance sheet will be reversed in the 
new financial year. IFRS9 assessment resulted in a provision for bad debt of 
about R 276 000 which is included as an expense in the income statement. 
IFRS15 All general donations previously accumulated in the balance sheet 
had to be brought to the income statement, unlike previous convention 
where this was done in prior years.

The comparison of year-on-year sources of income illustrated below:

DEA NRM Training & 
Capacity Development

01 Apr ‘19 - 31 May ‘22

R 14 511 128

FY Project Sales

Tourism Green Coast Project
10 Aug ‘17 - 31 Aug ‘20

R 14 137 275

Department of 
Environmental affairs - YES

5 Feb ‘18 - 13 Mar ‘20

R 10 599 246

Chris Hani District Municipality 
- Rural Sustainable Villages

1 Oct ‘18 - 30 Sept ‘20

R 3 826 732

Sishen Project
1 Nov ‘18 - 31 May ‘20

R 3 674 741

Africa Germany Youth Initiative 
Phase 2

1 Jul ‘18 - 16 Nov ‘20

R 3 026 414

Balwin Project
1 May ‘19 - 30 Apr ‘20

R 2 942 731

Tourism Blue Flag 2
1 Apr ‘19 - 30 Sept ‘21

R 1 952 270

Tourism Blue Flag Project
1 May ‘16 - 31 May ‘19

R 1 724 243

DEA NRM Groen Sebenza
1 Apr ‘19 - 31 May ‘22

R 1 062 088
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The WESSA Education Centres divison has certainly lived up to its 
slogan of ‘Discover – Learn – Grow’ over the 2019 - 2020 period. From 
finalising the divisions new strategic vision document, to restructuring 
its operational model, and implementing several new and exciting 
programmes and projects, the team have thoroughly enjoyed delivering 
excellent curriculum-based education programmes to thousands of 
school and university teachers and students in the five beautiful and 
environmentally sensitive locations where our centres operate.

During this period, the management team conducted a comprehensive 
audit of all aspects of the unit’s programme offerings, facilities, resources 
and customer segments. The results were then analysed, and aligned to 
both WESSA’s strategic vision, and the changes happening within the 
education and environmental sectors in South Africa.

Through this process, the divison settled on the following goals and 
objectives to take the WESSA Education Centre’s offerings forward, while 
also aligning to WESSA’s mission and vision:

Discover

Learn

Grow

EDUCATION CENTRES

Introduce young 
people to the beauty 

and importance of 
our natural world, 

and use this platform 
to instil in them a 

sense of stewardship 
and responsibility, so 
that they can become 
People Caring for The 

Earth

1

4 5 6

2 3
Use our outdoor habitats, 

resources and facilities as an 
educational platform that 
delivers curriculum-linked 

programmes and activities to 
teachers and students of all 

age-groups and backgrounds 
so that their knowledge 
and understanding of 

school-based subjects is 
improved and enhanced, 
thus contributing to the 

improvement of education in 
the country.

Use our outdoor platforms 
and programmes to 

develop and enhance 
the necessary 21st 

century skills set that the 
youth will require to be 
successful in the fourth 
industrial revolution, 

while also contributing to 
the country’s economic 

advancement and 
protection of our natural 

resources.

Use our outdoor 
platforms and facilities 
to contribute to youth 

development and youth 
upliftment across the 

country.

Use our facilities and 
programmes as tools to 

enhance and complement 
the other programmes 

that WESSA implements, 
including Schools, Training, 

Sustainable Tourism, 
Membership and Youth 

Development.

As WESSA, our people 
should be 21st century 
stewards of the natural 

areas linked to our 
centres, so that we can 
protect them through 
financial sustainability, 
employee involvement, 

membership involvement 
and operational protection 

activities.

At the same time, all five of the WESSA Education Centre’s were registered 
as Science Centres, under the Department of Science and Innovation’s (DSI) 
SAASTA Platform. The South Africa Agency for Science and Technology 
Advancement (SAASTA) is a business unit of the National Research Foundation 
(NRF) with the mandate to advance public awareness, appreciation and 
engagement of science, engineering, innovation and technology in South 
Africa.

This strategic decision was made to align our programme offerings to the 
needs of government to develop and deliver top-class STEM and STEAM 
Education Programmes that are preparing our youth for the Fourth Industrial 
Revolution. With a renewed focus of the DSI in climate change mitigation, 
biodiversity loss mitigation, water resource management, and investing in 
the Biodiversity Economy, WESSA Education Centres are now well positioned 
to play a key role in delivering education and awareness programmes to 
schools across the country, and preparing South African youth for successful 
futures in these industries.
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Every child should get to have this 
experience at least once in their 
life, but preferable more than 
once! Bush Pigs is the best!

Springvale Primary School

“
”

WESSA BUSH PIGS
Under the visionary management of Sifundo Sibiya, the WESSA Bush Pigs 
education programmes has grown to reach legendary status amongst 
schools in the Johannesburg and Pretoria schools. Returning customers 
are continuously surprised by the creativity shown by the education team 
to develop and deliver new and exciting programmes that complement 
their curriculum back at school.

With the introduction of new field work technologies into the traditional 
Bush Pigs programmes, each school group receives a custom-designed 
programme that is tailor-made directly to the teacher’s and students 
needs. The continuous assessment process that is offered at the centre 
means that teachers are equipped with documented evidence of learning 
and growth for each student on departing from the centre. This is the 
epitome of curriculum-based learning, where the Bush Pigs experience is 
part of the continuum of learning the schools requires when taking their 
learners on a field trip.

Some of the feedback we have received from teachers and students sums 
this up beautifully:

Bush Pigs was the most incredible camping 
experience I’ve ever had. Educational games 

and life orientation skills that are aimed 
at developing confidence and independence 

are top on their list here.

Click to watch the 
showcase video of 
WESSA Bush Pigs“

”
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WESSA TREASURE BEACH
WESSA Treasure Beach continues to deliver innovative and hands-on 
education programmes to our school groups wanting to learn about the 
Marine and Coastal Environment in Kwazulu-Natal.

From WESSA e-STEAM, to Coastal Geomorphology, to the legendary 
WESSA Rocky Shore and Mangrove studies, and community awareness 
programmes, the team at WESSA Treasure Beach have adapted and 
adjusted content, resources and activities to make the programmes 
relevant to 21st century learning.

The leadership team introduced a new marine science programme 
that is fully-integrated into the CAPS curriculum, and exposes students 
to fieldwork processes, data-collection, data collation and high level 
technologies which allow the groups to analyse information at a high 
level.

The teacher training and government departmental green skills training 
programmes delivered over the past year have received a high level of 
praise, and credit must be given to the innovation and dedication of the 
education team working at the centre.

The future focus of making WESSA Treasure Beach into a coastal science 
centre is placing it on a new path of growth, while ensuring it delivers the 
excellent education programmes it has always been associated with.

The coastal President’s Award hikes have also grown from strength to 
strength, with practical coastal fieldwork becoming a core part of the 
student’s journey along the KZN North Coast.

I am delighted to 
share with you 

the feedback from 
WESSA’s World 

Wildlife Day 2019 
event that was co-
supported by UNDP. 

UNDP offers its 
heartfelt thanks 
to WESSA who 

displayed remarkable 
professionalism, 
coordination  and 
passion – the key 

ingredients for 
working on the ground.
Dr Janice Morén Golding

Energy & Environment 
Focal Point - UNDP

“

” Click to watch the showcase video 
of WESSA Treasure Beach
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We have been coming to Twinstreams 
for the past 20 years and have always 
loved it here! Wonderful staff, fantastic 

facilities and top-class camps.

“
”

WESSA TWINSTREAMS
WESSA Twinstreams continues to deliver top-class educational experiences 
in the uMlalazi Forests to those adventurous school and university groups 
who are willing to become totally immersed in the 70-year-old natural 
science experiment that Dr. Ian Garland started so many years ago. The 
centre’s setting, along with a passionate and knowledgeable group of 
educators, means that participants can literally experience environmental 
rehabilitation, pristine coastal forest, mangroves, streams and unspoilt 
dune and sandy shore beaches firsthand.

The re-signing of a further 30 year lease agreement has been fantastic news 
for WESSA Twinstreams, and with two exciting projects in collaboration 
with Rotary and EDTEA, means that the centre is primed for long-term 
sustainable growth as it develops a set of new activities and improves its 
facilities to cater for the needs of the 21st century school customer. The 
long term relationship of the centre with a number of high school groups 
means that the centre continues to be at the forefront of delivering high 
level One Research Task projects that challenge students to think outside 
the box, and get fully immersed in studying the natural environment.

WESSA Twinstreams continues to promote and deliver environmental 
education programmes that are a true testimony to the legacy of some of 
South Africa’s most loved environmentalists of the past.

Just a short note to 
thank you for the 
Grade 12 project 

weekend. As usual 
Twinstreams came 
out with all guns 

blazing to make it a 
great experience for 
the learners. I must 
say that it has been 
a great pleasure to 

watch the growth in 
your staff and this 
amazing centre!!!

Scott Anderson, 
St Dominics
Newcastle

“

”
Click to watch the showcase video 

of WESSA Twinstreams
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WESSA UMNGENI VALLEY
WESSA uMngeni Valley started off the year with the fantastic news of 
being officially proclaimed a Nature Reserve. This is such an important 
milestone for the Education Centre, because it gives the 950 Ha outdoor 
classroom stronger protection, and also allows WESSA to access more 
funding for youth development and biodiversity stewardship programmes 
within the growing Biodiversity Economy.
The team at WESSA uMngeni Valley have gone through a period of 
change, but the quality of programmes and offerings has shown constant 
improvement over the last year.

The WESSA e-STEAM curriculum framework, launched in 2017, is now 
fully integrated into the uMngeni programme, and it has been expanded 
upon to be included in all One Research Task programmes.

WESSA uMngeni Valley successfully ran the Hilton College 9-Day e-STEAM 
Journey, where their Grade 10 students hiked from the school, through 
the uMngeni Valley, the Karkloof Conservancy and up to the summit of 
Mount Gilboa. During this 120 km journey, the boys participated in several 
personal growth activities, a WESSA e-STEAM project and a series of bush 
craft lessons. The feedback from the staff and boys alike was outstanding, 
and the plan is to extend the programme to 12 days next year.

The WESSA uMngeni Valley GIS laboratory and e-STEAM Hub continues 
to deliver high-level programmes to high school and university level 
students, who are looking to integrate technology with fieldwork. 
The team at uMngeni Valley are very excited to continue growing the 
experiences and activities into the future.

The WESSA e-STEAM Competition has also grown, and now includes 
participants from two other provinces, including Kwazulu-Natal, Gauteng 
and Limpopo. The number of schools taking part has increased, and the 
projects being delivered show that the e-STEAM model is a fantastic 
methodology to create viable and practical environmental solutions for 
local communities.

WESSA uMngeni Valley also delivered over 22 President’s Award Bronze, 
Silver and Gold hikes and 4 residential projects over this period, working 
with both Private groups and the youth development ABCD and Phakama 
programmes. Our offerings are unique in this programme, where we focus 
on environmental issues while also working with the participants in their 
personal and psychological development. 

I just want to say 
a very big thank 

you, once again, for 
everything you did to 
make our overnight 

stay and team building 
event such a success. 
The food was delicious, 

the activities were 
such fun and exactly 
what I was hoping 

for, the leaders were 
friendly, and the 

accommodation was so 
comfortable.

Candice Saunders, 
Kloof Junior Primary

“

“

”

”
Thank you for providing our learners 
with a fun learning experience and 
thank you for all the fun activities. 

They had a blast!!!

Click to watch the 
showcase video of WESSA 

uMngeni Valley
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WESSA SISHEN
The WESSA Sishen Education grew from strength to strength over the 
past year. We are very proud that the centre delivered programmes to the 
following participants in the Northern Cape:

Total Reach

10 748

From WESSA e-STEAM Teacher Training projects, the National Science 
Week programme interventions, community awareness events and ECD 
Puppet Shows, the Sishen team created a reputation in the local Kathu 
area that represents quality, passion and fun. The increased use of the 
Sishen Nature Reserve as the outdoor classroom meant that the team 
could use both the Tamaga Science Centre facilities, and the 5000 Ha 
outdoor space to deliver a set of hands-on activities that directly linked to 
the participating schools’ subject focus areas. 

WESSA, in partnership with Anglo American Kumba Iron Ore mine, are 
discussing an expansion of the project, and extension of its management 
of the programme. The Education Team continues to work on new 
programmes and experiences that will expose students to the beauty of 
the Kalahari Bushveld, while also ensuring that each visitor realises just 
how sensitive the local environment is, and how important it is for the 
local Northern Cape communities to protect their natural resources.

With the partnership between the DEA YES Programme and the WESSA 
Sishen Team, seven YES participants worked permanently at the centre, 
and became fully involved in education and operations. At the end of the 
YES programme, 3 participants were selected to work permanently at 
the centre.

We cannot wait 
to explore more of 

what this education 
centre has to 

offer. We love the 
uniqueness of 

having fun whilst 
learning and having 
curriculum-based 

activities!

“

”

3782 4001 342 2223 423
Primary 
School 

Learners
High School 

Learners
Out of 
School 
Youth

Communities 
/ Public Educators

Mr Thabo Venter, 
Curro Kathu
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These changes also encouraged a much-needed evolution of the 
WESSA Schools Programme to implement a range of environmental, 
social and economic education programmes and projects in 2019/20, 
as compared to 2003 when we only implemented the Eco-Schools 
Programme. 

THE RANGE OF PROGRAMMES AND PROJECTS OFFERED BY THE WESSA SCHOOLS 
PROGRAMME IN 2019:

2019 marked 17 years of environmental education implemented by 
the WESSA Schools Programme. Throughout these 17 years, the 
approach and methods of environmental education has changed 
significantly to ensure more holistic and inclusive benefits of outdoor 
learning and education for sustainable development.

WESSA SCHOOLS 
PROGRAMME

Giving young people 
a voice by 
developing their 
skills and providing a 
platform to engage 
with local social and 
environmental issues 
and risks. Suggest 
well researched 
solutions through 
articles, photos and 
short videos.

Innovative international programme 
that encourages learners and 
communities to take ownership of 
creating healthy surroundings by 
engaging their local biomes and 
planting indigenous trees.

A workshop series 
for ECD practitioners 

and caregivers to 
facilitate the making of 
educational games and 

toys from recyclable 
material.

Implementing sustainable 
technologies and practices 
in rural schools to address 

environmental issues 
in communities using a 

Water-Energy-Food nexus 
approach.

Whole school development 
programme to support 

environmental learning in the 
classroom and helps to mobilise 

future-orientated action through a 
7step framework. 

High school entrepreneurship 
education preparing young people 

for the world of work.

An international 
award programme 

that guides 
Higher Education 
Institutions (HEIs) 

to sustainability 
through research, 

workplace skills 
and environmental 

impact.People Caring For The Earth People Caring For The EarthENVIRONMENT

Teacher capacity development forms the basis of all the programmes

This focus on skills development ensures the sustainability of action and 
behaviour change for a better and more environmentally aware society, 
but it also significantly contributes to the holistic development of the 
learners who participate in our programmes to be able to go over into 
taking action. One of our young reporters in the WESSA YRE programme 
was applauded for his article on pollution in his community and received 
an Honourable Mention International Award, making all the South African 
young reporters very proud of his achievement. Teachers across South 
Africa have expressed that it is not just the practical and extended learning 
processes the WESSA Schools Programme brings that leads to success, 
but the professional development through peers and experts that makes 
the journey towards holistic sustainable learning worthwhile. In 2019, 
one of our teachers, using her school’s environmental action projects as 
evidence, entered and won the Secondary Leadership Category in the 
Department of Basic Education’s National Teachers Awards. Our impact at 
a school transformation level has become more sophisticated by directly 
responding to and addressing environmental, social and economic 
challenges in communities. We have worked hard to link environmental 
action projects to the learners’ everyday lived realities that prevent them 
from living a dignified and fulfilled life.

Education, including environmental education, has become an important 
driving force behind reaching the sustainable development goals by 
2030. As the WESSA Schools Programme, our commitment to inclusive 
and holistic environmental education and learning has created a well-
established journey for South African children to actively take part in 
driving global transformation at grassroots level. In 2019 we have 
registered 693 schools to participate in the WESSA International Schools 
Programme which includes the Eco-schools, Young Reporters for the 
Environment (YRE) and Learning About Forests (LEAF). The statistics of 
achievements for the 2019 year for these programmes are shown below. 
By March 2020 we have registered 452 schools before the COVID19 
pandemic struck, and unfortunately due to the long closure of schools, no 
real action project implementation could take place.

SKILLS DEVELOPMENT

Schools Registered

Learners 
involved

Environmental 
change projects

Teachers involved

Number of trees planted

Environmental 
workshops

693

751 855

1 563

19 711

1 112

393

21st century skills development through 
environmental learning was a big focus for the 2019 

academic year. Our WESSA Schools Programme 
particularly contributed to teachers and learners 

further developing their project-based learning and 
problem-based learning skills.

Develop & 
nurture the 

skills of future 
leaders

Prepare 
learners for a 
world of work

Respond to 
challenges 

communities 
face

Ensuring 
quality and 

equal education

Sustainable 
change in 

communities
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The philosophy of the WESSA Schools programme has always been informed and underpinned by the 
understanding of the environment as a multi-dimensional concept as depicted by the diagram below:

The WESSA School Programme’s approach is based 
on our understanding that the environment is 
multidimensional and consists of four key dimensions 
that are interconnected with one another. These 
four dimensions are the biophysical, social, political 
and economic. Hence the analogy of the spider 
web in the centre of the diagram showing that every 
part of the web is connected to every other part, 
making the web both complex and powerful. If any 
part is weakened or disconnected, the overall value 
and strength of the web is severely compromised. 
The environment from this perspective, the web of 
life, forms the foundation or basis of all the work 
we do in our offering of Environmental Education 
through the WESSA Schools Programme across 
South Africa. Thus, linking the environment with 
education, responding to our mandate and aligning 
with our strapline “People Caring for the Earth”. 
This perspective makes it possible for us to respond 

Align projects to 
relevant local and 
global agendas

Support teaching and 
learning in schools and 
communities through 

action learning

Conservation

Peace

Democracy 

Development 

Web of life 

ENVIRONMENT - The foundation of our work

Mobilising public/private 
participation in addressing 

socio-economic issues – 
mitigating impacts on ecological 

infrastructure and human life

Empowering Youth and 
developing skills to 

become enviropreneurs 
in sustaining livelihoods

to the relevance, impact and sustainability issues 
associated with the active learning framework and 
project-based learning approach of our projects and 
programmes. Not only do we use this framework in 
our projects through teaching and active learning 
processes in schools, but also with stakeholders and 
funders as a marketing, evaluation and information 
tool to explain the fundamental underpinning and 
rationale for our work. This contextual framework 
also reflects our understanding of working with 
people in schools and communities from diverse 
perspectives across South Africa. Through our 
various programmes we highlight or focus on an 
environmental issue in a particular context and theme 
related to the natural environment such as water, 
biodiversity, energy, waste, climate change, etc. and 
develop an education programme to highlight the 
interconnections between the different dimensions 
as mentioned above. 

OUR PHILOSOPHY

Our educational or pedagogical approach in addition to the above philosophy, is based on an array of five 
well known and overarching practices namely the constructivist, enquiry-based, collaborative, integrative 
and reflective approaches, as shown in the diagram below. These are skills-based approaches we employ 
through our many school and outdoor activities, through workshops, interactions and engagements with 
teachers and learners participating in our projects and programmes. 

These contribute to the development of the 21st 
century skills which are critical for us to achieve 
through our programmes.

The WESSA Schools Programme has shown great 
flexibility and adaptation during the national 
lockdown period and beyond, responding 
innovatively by developing a COVID19 project 
implementation strategy.  The approach was 
aimed at responding to three key priority areas as 
determined by the Department of Basic Education 
i.e. curriculum support, school readiness in terms of 
health and safety and food security.  We are grateful 
to all our funders for being flexible to adapt to the 
project implementation which made it possible to 
respond with this strategy.  The schools in our funded 
projects, in rural, peri-urban and urban areas, have 
responded very well, as well as government officials 
who appreciated the support to schools in dealing 
with the pandemic. 

Engaged, 
competent and 
well-informed 

citizens

Tippy 
taps

Safe water 
points

Sanitation 
plan

Awareness 
points

Food 
gardens

Health and 
wellbeing

Life long, 
practical skills

Assessment 
tools

Skills education
Lesson plan 

support

Continued 
journey 

of quality 
education

Response to local and global social, economic and 
environmental challenges

PEDAGOGICAL APPROACH
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SUSTAINABLE TOURISM 
The year of 2020 will unfortunately be remembered for little else than 
the Covid-19 pandemic that swept through our world, disrupting every 
facet of life as we know it. The tourism sector has been in the direct 
firing line of this pandemic with the wide-reaching travel bans imposed 
by governments to try and control the spread of the virus. 

For the WESSA Sustainable Tourism division, this reality provided a 
surprising catch-22 which saw our natural spaces receiving a significant 
respite from the droves of tourists which usually occupy our natural 
spaces and generally provide some kind of disturbance to the natural 
ways of wildlife and species in general.  At the same time however, most 
of our national parks, reserves and beaches all rely heavily on the income 
derived from tourism, to drive critical conservation work. With the loss 
of income from tourism, these natural spaces were under enormous 
strain to keep critical staff employed to carry out important conservation 
functions. Sustainable tourism efforts have successfully spread into all 
facets of tourism over the last decade and this impact on tourism revenue 
did not only impact tourism at landscape level but also property level. A 
number of hotel properties who have committed enormous resources to 
a more sustainable future have had to put these efforts on hold as hotel 
doors were closed, staff were laid off and, in some cases, hotel properties 
have been permanently shut down. For the WESSA Sustainable Tourism 
division, this situation had an enormous impact on our Green Key 
certification programme. 

COASTAL TOURISM INITIATIVES

Our Coastal Tourism initiatives have been fortunate in that the peak of 
our operational season is of course, the summer months. For our Beach 
Stewards youth training projects (Tourism Blue Flag and Green Coast), 
our teams were thankfully able to keep our youth engaged remotely over 
the lockdown period. The two-year WESSA Tourism Green Coast project 
came to an end in August 2020 with 118 youth from the Eastern Cape 
graduating from the project. This tourism youth development project, 
funded by the National Department of Tourism, was implemented in 21 
local communities on the Wild Coast of the Eastern Cape. These youth 
were hosted by a range of tourism businesses and organisations over this 
2-year period, to enable them to apply their newly acquired knowledge 
and skills in the workplace, while being mentored by experienced 
industry professionals. The comprehensive training programme included 
the accredited Tourism Guiding qualification as well as practical modules 
covering ecological monitoring, environmental education, child protection 
in the travel and tourism industry, entrepreneurship development and 
professional development. The programme is designed to increase the 
employability of youth aspiring to enter the tourism economy and to 
stimulate the development of youth owned community-based tourism 
enterprises in and around Green Coast pilot sites. 

WESSA TOURISM BLUE FLAG PROJECT

2020 saw the start of the renewed WESSA Tourism Blue Flag project which 
aims to recruit, train and mentor 200 previously disadvantaged youth in 
the sustainable tourism sector over a 2-year period. These youth will also 
assist our Blue Flag partner municipalities with the maintenance of Blue 
Flag standards at awarded beach sites over the 2020/21 and 2021/22 
Blue Flag seasons. With the advent of Covid-19, the additional staff and 

Youth Trained

Implemented in

mentored for

Increase the 
employability 
of youth

communities

years

118

21

2

capacity at our public beaches will be extremely important as new, unusual 
standards such as social distancing, regular sanitizing and enforced use of 
personal protective equipment will be required at public sites. In addition 
to their work on education and safety at the beaches, our Beach Stewards 
will also be contributing to our new Child Safe Agents Project which is 
funded by the Childhood Foundation in Sweden. This project aims to 
fully assess the risks for vulnerable children at our public beach sites and 
put measures in place to provide support for these kids. This programme 
makes use of volunteers and members of the tourism community to act 
as Child Safe Agents at specified beach sites and WESSA will facilitate 
the training and mentoring of these agents. This project is following 
the successful ChildSafe Beach Programme implemented by Friends 
International in Cambodia and Thailand.  

BUILD BACK BETTER

The pandemic has caused incredible disruption to the success and growth 
that the tourism sector has experienced in South Africa over the last few 
years. It is, however, our responsibility as a progressive organization to 
maintain momentum and support all the stakeholders in this sector to 
“build back better”. It is our hope to use this pause on tourism operations 
to reinforce the message that we want to re-build a tourism sector that 
is just and environmentally sustainable as a business priority and not 
just an afterthought. Through WESSA’s membership on the IUCN South 
Africa committee, we have contributed to a dialogue with the Minister of 
Department of Environment, Forestry and Fisheries (DEFF) to workshop 
ideas for rebuilding our nature based tourism sector and ways to ensure 
more sustainable financing of conservation efforts that expand further 
than just tourism. 

The team of the WESSA Sustainable Tourism division are not 
just employees of an organization, they are true ambassadors 

of the environment, youth development and conservation. 

Our coordinators and project managers have extended themselves 
beyond their role as environmental practitioners and have all also 

taken on critical roles as youth mentors, counsellors and educators over 
the past year. Their ability to adapt and transform their roles to get the 
job done has been at the heart of our division’s’ success in 2020. We 
are excited about the future of sustainable tourism and its critical role 
in supporting protected areas and job creation in the green and blue 
economies.  

Building a 
tourism sector 
that is just and 

environmentally 
sustainable as 

a business 
priority
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WESSA TOURISM GREEN COAST
Stories of Change

I have managed to help the youth of my community by getting involved in 
the Mankosi Skills Development Centre (SDC) as a TGC steward. I am now the 

Project Manager of the SDC and member of the Transcape Board.

Khanyisa was hosted at Mdumbi Backpackers during which she found time to 
volunteer at a local grassroot NPO, Transcape, which implements health and education 
community development initiatives in the Mankosi region of the Wild Coast. Khanyisa 
was elected as a member of the Transcape Board in 2019 and is currently managing 
the Mankosi Youth Skills Centre. Khanyisa has blossomed into a natural leader who is 
passionate about uplifting the youth in her area. Khanyisa also participates as a Youth 
Leader in the recently formed National Youth Resilience Initiative. 

Khanyisa Hlohla
Age 36

Mankosi, Nqileni 

Sanelise Dasoyi
Age 28

Coffee Bay, Mqanduli

Alex Tshijila
Age 26

Morgan Bay, Great Kei

Gcinisile Cele
Age 27

East London

I was able to pay for my UNISA fees, secured a permanent employment 
because of TGC and saved to start my small business.

Sanelise was placed with Coffee Shack Backpackers and their affiliated NPO, 
Sustainable Coffee Bay. Sanelise has also been studying Nature Conservation at 
UNISA. Participating in the TGC Learnership enabled Sanelise to understand the 
connection between conservation and sustainable tourism. Sanelise has become an 
asset to Sustainable Coffee Bay and remains employed as a Project Manager after 
graduating from TGC. Sanelise noticed a gap in the tourism market and plans to 
launch a small business that caters to unique experiences for visitors to Coffee Bay. 

TGC changed my life with the experience and skills development. 
It has enabled me to pursue my dreams.

Gcinisile was hosted by Areena Riverside Resort and Imonti Tours. Imonti Tours 
supported her to register as a guide and funded her driving lessons. Gcinisile was 
involved in the development of new and exciting tours around East London, such 
as the Buffalo City Walking Tour which targeted day visitors from the cruise liners. 
Her dream was to become an educator and she now holds a teaching post teaching 
Tourism to high school learners. 

My life changed drastically after being involved with TGC. I have 
started my tour guiding business, and want to study further and grow myself 

in tourism as a professional and business owner.

Alex was hosted at the Morgan Bay Hotel and is determined to pursue a career in 
tour guiding. Alex is a natural guide and has been working together with his peers 
to develop new trails and authentic experiences in Morgan Bay and to get their 
business registered and up and running. Alex has honed his guiding skills learnt new 
things about guiding in the coastal environment. 

“
”

“
”

“

“

”

”

The Green
Coast Stewards are 

forever changed through 
their participation in the 
project. Each participant 

has a TGC story. A few 
of these stories are 
highlighted here
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AGYI
AFRICAN GERMAN YOUTH INITIATIVE AND 
YOUTH RESILIENCE FOR A BETTER FUTURE

The African German Youth Initiative (AGYI) is part of the current Africa 
Policy of the Federal Ministry for Economic Cooperation and Development 
(BMZ). In October 2015, a political cooperation was reached and signed 
with the African Union Commission (AUC). The AUC provides the 
necessary political endorsement of the AGYI on the African continent 
and specifically in the three pilot countries during the pilot phase and it 
contributed to the technical development of the program, supported the 
communication and visibility of the initiative and ensured alignment and 
synergies with relevant existing continental, regional and national policy 
frameworks and programs. 

The BMZ established the coordination body of the AGYI at Engagement 
Global GmbH – Service for Development Initiatives (EG). The Deutsche 
Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH on behalf 
of BMZ, was commissioned with supporting the implementation of the 
African partnership structure in the framework of the AGYI through 
technical cooperation (TC), with a focus on capacity building at the 
implementing organizations. 

South-Africa, Benin and Tanzania were selected as pilot countries, based 
on the current BMZ funded youth exchange programs with already 
existing partner organizations and the AGYI has been building these 
existing programs and strengthening African partners in youth exchange. 
WESSA was selected as the implementing partner for South Africa 
and has been supporting and coordinating the initiative by promoting, 
coordinating and supporting international youth exchange programs in 
the context of South African – German cooperation. 

GLOBAL LEARNING

Global learning, in the context of Education for Sustainable Development, 
is embedded into the exchange experience and is increasingly recognised 
as an important competency to build a more resilient youth sector 
for a more sustainable world. Enhancing global exposure, facilitating 
intercultural learning and promoting skills acquisition and new knowledge 
through youth exchange and international cooperation, gives agency to 
South Africa’s diverse and dynamic young people.  AGYI interventions 
therefore prioritised two key deliverables – to improve the quality of 
exchange and ensure it is more meaningful, relevant and enabling for 
youth; and to increase the number of youth afforded the opportunity to 
engage in the exchange learning journey. 

Global 
learning

Resilient 
youth

A more 
sustainable 

world

Intercultural 
learning

Skills 
acquisition

l am grateful 
for this amazing 
opportunity and 
l stand in awe of 
the person l have 

become.

Walusungu Ngulube 
(African Union Youth 
volunteer hosted by 
WESSA as part of the 

AGYI)

“

”

Global learning, 
in the context 
of Education 

for Sustainable 
Development, is 

embedded into the 
exchange 

experience

country, continent and global wellbeing.

As an interconnected world, highlighted in the strongest possible terms 
by the Coronavirus pandemic of 2020, our ability to effectively and 
constructively cooperate across cultural, language and geographical 
divides has been amplified. On June 16 of this year, President Cyril 
Ramaphosa addressed South Africa’s youth with the following call to 
action - “Young people must rise to the challenge of leading our recovery 
after the coronavirus.” He went on to elaborate that “this pandemic 
provides us with an opportunity to inject new perspectives into how we 
can turn our economy around, but also how we can reimagine our very 
society! …. Our young people have proven time and time again that their 
immense optimism and desire to make a change is very strong.”

WESSA responded through the creation of a youth led Coronavirus 
Response Team within the AGYI to proactively support, capacitate and 
enable the AGYI network to mobilize in the face of the COVID 19 challenge. 
The shut down in international travel did not shut down the impact of 
global learning and international cooperation but highlighted the agency 
of AGYI youth networks to action and work towards overcoming local 
challenges.

Further contributions from WESSA during the project period have 
included the development of resources such as the “Good Practice and 
Responsible Exchange and Volunteering – a guideline for practitioners”, 
facilitating the formation of the Southern African Alumni Network; 
contributing to local, continental and international working groups for 
the promotion of sustainable development, inclusivity in volunteering, 
Continental COVID Response strategies for youth, initiating the National 
Youth Resilience Dialogue and profiling South Africa’s youth activators 
into the continental and global arena.

With this exposure, 
volunteering has 

expanded my 
comprehensive lens 

in which I see the 
world. It has shaped 
how I perceive and 
understand my own 
identity and those of 
people I interacted 

with, issues that affect 
us in our immediate 

surroundings, relations 
of people and 

institutions. Voluntary 
work helped me gain 
a global perspective.

Lebogang Mokoena 
(Youth participant – 

Weltwaerts Volunteer 
Programme)

“

”

Agency becomes the driver for impact, and WESSA has worked intensively 
at the local, continental and international level, within the framework of 
the AGYI, to shape and grow the exchange sector for the enhancement 
of youth agency and to cultivate an environment conducive to newly 
empowered youth being multipliers that bring benefit to community, 
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WESSA TRAINING
With a growing presence in the Blue and Green economies providing 
quality training primarily in the environmental sector, WESSA is poised to 
launch its training products online during 2020. The dramatic worldwide 
shift to distance learning precipitated by the Covid-19 restrictions has 
accelerated the urgency to transition to a blended training approach 
incorporating classroom and remote online training offerings. The 
chief obstacles facing online learners in rural areas of South Africa are 
specifically around access to data, connectivity and the availability of 
computers, tablets and smartphones. 

WESSA’s training impacts over the past twelve months have been 
predominantly classroom based in various locations around the country 
as part of various projects and programmes. 

Government funded projects with capacity building and skills 
development components include the following:

• DEA-YES Programme (Northern Cape, Free State and Western Cape)
• DEA-NRM regional training and Groen Sebenza programme (Free 

State, Limpopo and KwaZulu-Natal)
• SANBI capacity building (KwaZulu-Natal)
• eThekweni Municipality/City of Bremen partnership
• Dept Tourism: Tourism Blue Flag and Tourism Green Coast projects 

(KwaZulu-Natal, Eastern Cape and Western Cape)

We developed a meaningful partnership with the Balwin Foundation 
who contracted WESSA to deliver green skills training as well as 
individuals who enrolled onto our assessor course and experienced our 
first successful forays into blended training.

Special mention must be made of the Dept of Environmental Affairs: 
Natural Resource Management Programme with whom WESSA has 
had a long and fruitful relationship over a number of years. The NRM 
Programme, together with Working for Water affords SMMEs and 
EPWP participants the opportunity to be upskilled and employable. 
WESSA manages this programme in partnership with the Department 
of Environment, Forestry and Fisheries to ensure quality training and 
capacity development for the participants. Implementation of training 
was well carried out despite many challenges, and we are proud to say 
that every training provider and Regional Training Coordinator played 
their role with excellence to ensure that participants were equipped with 
the best possible training.

Funding and sponsorship opens doors to employment opportunities 
through our skills training while creating significant environmental 
awareness. The harsh reality is that there are so many who simply 
cannot afford the cost of any post matric qualifications to improve their 
employment options. Levels of unemployment have reached all-time 
highs and there is a critical need to create new jobs, support SMME’s and 
provide our youth with career path options. It is against this backdrop 
that WESSA has expanded its traditional training offering to include 
SMME’s and environmental sciences. We developed and received 
accreditation for two new courses within the WESSA Training division 
over the past year. These include the New Venture Creation qualification 

“Work Skills”, 
the training 
division of 

WESSA, delivers 
accredited, non-
accredited and 
certified training 
to government, 

industry and 
individuals.

My interaction with the 
learners was a great 

experience as we 
simultaneously gained 
each other’s trust and 

confidence around 
knowledge and skills. 
Memorable highlights 

included their practical 
performances as I 

had to observe and 
assess them teach 

both primary and high 
school learners. They all 
panicked as first-time 
teachers but, in the 

end, did brilliantly well 
displaying ethical and 
professional behaviour 
in front of their learners. 
They integrated indoor 
with outdoor learning 

activities which is 
the ultimate goal for 

an Environmental 
Educator. 

Fayez Tembon – WESSA 
Training Manager
Balwin Foundation

“

”

My biggest highlight was 
being the main facilitator 

for the Groen Sebenza 
Year 1 training.  Besides 
the fact that I was once 
a Groen Sebenza intern 

myself in 2014-2015, for me 
the most important lesson 
was seeing how far I have 
come from the time I used 
to be an intern to where I 
am now. Knowing that we 
have done something to 
change peoples lives in 
a positive way is fulfilling. 

Besides giving them 
something as tangible as 
a certificate, the fact that 
our training has impacted 
someone and motivated 
them to begin a career in 
the green sector is beyond 

fulfilling. Planting a seed 
that we know will have a 

good and positive impact 
on someone’s life is what 

makes our training sessions 
important.

Katlego Setshedi – WESSA 
Trainer.

DEA-NRM Groen Sebenza 
Programme

(NQF Level 2), and the Environmental Science Technician (NQF Level 6).

We anticipate a growing demand for these qualifications in addition 
to our current suite of accredited courses, short courses and certified 
courses. In order to become “people caring for the earth” we have to 
acknowledge the increasingly important role played by WESSA in civil 
society to strengthen the capacity of people to care for the earth during 
extremely complex and uncertain times. Trained, informed and passionate 
individuals are needed with a true understanding of sustainable practices 
and a real empathy for our natural environment and resources. We 
believe that WESSA’s training team has a key role to play in partnership 
with government and industry.

“

”

YOUTH 
TRAINED

3102
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YES PROGRAMME
NORTHERN CAPE & FREE STATE 2017-2020

The Youth 
Environmental 
Services (YES) 

Programme is an 
environmentally 
focused youth 

skills development 
and training 

programme funded 
by the National 
Department of 
Environment, 

Forestry & Fisheries 
(DEFF).  Aligned 
to the National 

Development Plan’s 
aims to upskill 

youth and reduce 
unemployment, the 
YES Programme is a 
component of the 
Expanded Public 

Works Programme.

Having successfully implemented the YES in the Western Cape from 
2013 – 2015, WESSA was contracted by DEFF to implement the YES in 
the Northern Cape and Free State from July 2017 to May 2020. Each 
province had a project value of R29 million, with the majority of the 
funds directed towards stipends for the participants and their accredited 
training. 

The aim of the YES Programme was to provide training and workplace-
based experiential learning experience for 540 unemployed youth 
between the two provinces over the two-year period.  Practical 
work-place training was complimented with 120 national credits of 
environmental practice and tourism guiding training.  The environmental 
course grounded them in fundamental ecological knowledge, global and 
national environmental issues and sustainable development practice.  
They learnt skills such as assessing vegetation cover and identifying alien 
invasive plant species.  With tourism at the time one of South Africa’s 
biggest growth segments, the YES participants received practical tuition 
in guiding.  

While the Year 2 training results are still being processed, 89.5% of the 
Northern Cape Year 1 participants and 95% of the Free State youth 
were declared competent.  These two courses were complimented with 
non-accredited courses in the biodiversity lectures, developing action 
competence for promoting the Sustainable Development Goals, career 
guidance, CV-writing, tertiary education options and opportunities for 
developing their own SMMEs.  

With both provinces suffering low employment prospects we constantly 
encouraged the youth to apply for tertiary education bursaries or to 
develop their own SMME opportunities post their YES learnership.  A 
particular success was that nine young women participants from the 
Keimoes node were accepted into college and university studies, giving 
them a chance to kickstart a professional career in the environmental 
sector.  WESSA also developed a specific Facebook page to share 
bursary announcements, employment opportunities and SMME support 
services.  WESSA is grateful to the municipalities that supported the YES 
Programme with free training venues.

The YES Programme also focused on community service, and each 
participant was required to contribute two days of local service per month, 
which WESSA promoted aligning to the calendar of environmental days.  
The participants undertook 8114 days of assisting, cleaning or performing 
admin tasks at schools, creches, police stations, clinics, libraries, old age 
homes, animal shelters, disabled care centres, urban parks and youth 
clubs.  We were able to track their local investment through logbooks 
and daily photos of their efforts.  The supporting of scholar homework 
clubs at libraries was particularly impactful.  Some participants were even 
offered employment by the organisations they had served at.

WESSA established a project team of 5 staff that managed the delivery 
of the two provinces, which coordinated training nodes at Keimoes, De 
Aar, Barkly-West, Warrenton, Boshof, Theunissen, Botshabelo, Thab 
Nchu and Bloemfontein.  A crucial team task was efficaciously submitting 

Equipping 
youth to live 
sustainably 
in the future

the complex, monthly progress, payroll and financial management reports 
to DEFF.  WESSA supported the hosts with the management of their 
participants, as well as fostering OHS practices and regular safety training.  
WESSA strengthened the supervision and mentorship of the participants by 
coaching their host supervisors.  From the impact surveys, host managers 
noted that these workshops had improved their supervisors’ leadership 
and mentoring capabilities.  Hosts reported that through partaking in the 
YES Programme, they had increased their capacity to deliver on their 
services of environmental, educational or community reach. 

WESSA expresses sincere gratitude to DEFF for sponsoring the YES 
Programme and their direct support to the successful implementation of the 
Northern Cape and Free State projects.  We also express our appreciation 
to all the host organisations and stakeholders that supported us: the 
municipalities, SANParks, Free State Environmental Department, NSPCA 
and the enthusiastic Live.Love.Believe community-based organisation.

WESSA has given me 
countless and endless 
opportunities that I will 

eternally be grateful for. 
This was an opportunity 

for myself to rebuild 
myself and recognise 

my dreams and 
potential. Besides the 

personal development 
I acquired, I also got 
to learn about the 

environment and getting 
the community involved 

in the environment, 
having them recognise 
they are a part of it and 
don’t exist outside of it.   
I learnt a lot also about 
the tourism industry and 
how to be a tour guide 

through our training 
sessions. I got to meet a 
lot of influential people 

in the process. I am 
grateful to WESSA for the 
opportunity, I will forever 

be grateful.

Tshatshabane Motlhola, 
Warrenton

Participant: Keith Motlhola
Host: Magareng Local 

Municipality

“

”

35Annual Review 2019-202034 Annual Review 2019-2020



MEMBERSHIP
The following is a brief overview of the inspiring work undertaken by our 
active members and supporters in their respective regions, mostly prior to 
the national lockdown since March of 2020. 

WESSA’s Lowveld Region is home to the Kruger National Park and 
the region’s main focus is conservation. Over the years, it has been 
instrumental in the protection of some of our most iconic wildlife species. 
More specifically, this small group of members – based in White River and 
passionate about South Africa’s wildlife – have raised substantial funds 
to support anti-rhino poaching initiatives in the Limpopo National Park, 
in Mozambique, and in Manyeleti. With the increase of rhino poaching 
in KZN in recent years, their current fund-raising efforts go towards 
supporting the sponsored K9 Unit which trains and deploys hounds to 
track poachers within Ezemvelo KZN Wildlife’s Hluhluwe Imfolozi Park. 
Several well attended public events have been held, including a debate 
between two well-known conservationists on the option of a legal trade 
in rhino horn as a means of reducing the poaching scourge. This debate 
is currently available online.

The Northern Areas Region (NAR) is comprised of Gauteng, North West, 
Limpopo, Free State and Mpumalanga (excluding the Lowveld Region), 
with Gauteng being NAR’s main area of operation. The region is home 
to over 25 friends groups, 18 of which are based in Tshwane, and four 
branches, including the newly formed West Rand Branch.

NAR’s flagship conservation projects include the Nyoka Ridge Vulture 
Restaurant & Monitoring Project where top facilities have been created 
to enable members and the public to view the Endangered Cape Vulture 
at close quarters in its natural mountain habitat when visiting the feeding 
area. The region’s Save Magaliesberg Species (SMS) project organises 
regular snare removal activities and training for interested members and 
the public, with the primary aim of protecting the Magaliesberg leopards. 
On the environmental front the region continues to be a key supporter of 
the ARMOUR (Action for Responsible Management of Our Rivers) project 
and the Magaliesberg Biosphere Reserve. On a larger scale, the region 
focuses on the conservation of the natural landscapes by preventing the 
blanket felling of trees and theft of plants.

The KwaZulu-Natal Region has several branches, affiliates and friends 
groups ranging from the Berg to the Midlands and to the coastline. 
The Sani Wildlife Branch has become famous for its annual Wildflower 
Walk on Sani Pass. Midlands members are known for their conservation 
activities, protecting the source of our water supply from fracking and 
mining, and conserving the Doreen Clarke Nature Reserve. The Highway 
Branch supports the Palmiet Nature Reserve and Glenholme Nature 
Reserve at the Kloof SPCA. The Upper South Coast Branch manages the 
education project at Umbogavango Nature Reserve, where learners from 
disadvantaged schools participate in learning about the environment. 

The Southern KZN Coastal Branch continues to serve across several 
platforms, from advocacy and advice to addressing a mix of social and 
environmental concerns. The Kingsburgh Branch works to conserve Ilanda 
Wilds and to protect local rivers and beaches. Durban Branch has a strong 
focus on environmental leadership and supports many nature conservation 
students in their research and practice, thus developing a large local base 
of WESSA Youth Supporters.

WESSA KZN branches and members play an important role in networking 

Click here to 
watch the 

rhino horn 
debate

WESSA is a membership-
based organisation. Our 
members are volunteers 
with a proud history of 

initiating a wide range of 
environmental projects, 

educational events 
and other activities in 

their local communities. 
Through a regional network 

of branches, friends 
groups and other affiliated 
organisations, members’ 
activities are determined 
by local environmental 

issues, history, institutional 
knowledge and 

capabilities giving a 
national footprint to 

WESSA’s work.

with Coastwatch KZN, Conservancies KZN, BirdLife and the Botanical 
Society, as well as many other civil society organisations that support 
Caring for the Earth.

Currently, most of the membership activity of WESSA’s Eastern Cape 
Region takes place in the Port Elizabeth and Makhanda (formerly 
Grahamstown) metropolitan areas, and their immediate surrounds. The 
region’s two branches and other affiliated groups organise and support 
many activities such as conservation, rehabilitation, education, clean-ups 
and community involvement. 

The Algoa Bay Branch has been playing a leading advocacy role in 
facilitating informed citizen engagement on local issues, most notably the 
recent fish farming proposals, as well as oil bunkering in Algoa Bay. The 
Makhanda Branch is finalising its long awaited Guide to the Natural and 
Cultural History of Grahamstown/Makhanda.

The Western Cape Region of WESSA membership is home to 25 friends 
groups and three branches, which are involved in a wide range of activities. 
The region’s biannual ‘Big Friends Group’ events enable networking and 
exchange of ideas between the local friends groups. The region has been 
taking the lead in encouraging public participation in citizen science, 
and in April 2020, Cape Town again won the international City Nature 
Challenge in the global number of observations recorded. This year the 
Garden Route also contributed to the challenge adding 31% to a South 
African total of 56 839 observations recorded in southern Africa. 

The region has also supported the filming of the Kamfers Dam flamingos. 
The video will be shown at this year’s online AGM and will also be used to 
promote membership in the Northern Cape. 

Across regions, members have been using the lockdown to reflect on how 
best this crisis can enable new ways to care for the environment, and we 
look forward to renewed commitment and vigour from our Earth Carers as 
lockdown restrictions are lifted. 

In keeping with the times, WESSA’s much-loved quarterly 
magazine African Wildlife & Environment is now fully digital, 
and we are encouraging digital communication wherever 
possible. Importantly, membership is now playing a key role 
in the strengthening of WESSA’s environmental governance 
arm. And, lastly, at the end of August, we say goodbye to 
our Head of Membership and wish her well. 

To join or 
support 

WESSA membership, 
to subscribe to 

African Wildlife & 
Environment, and to 
find out more about 
our work, go to our 
membership portal 

www.wessalife.org.za
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WESSA YOUTH VOLUNTEER 
PROGRAMME
One of the key challenges facing South Africa is how to harness the 
varied and massive potential of young South Africans and to ensure 
that youth can develop themselves and use their skills and talents to 
participate and promote caring for the earth and to be part of the 
greater vision for the country.   

By joining the WESSA youth volunteer programme, youth are able to 
provide valuable support for important environmental initiatives and 
be part of a growing environmental network operating at a grassroots 
community level.

The WESSA 
Youth Volunteer 
programme was 

conceptualized to 
gain a new type 
of commitment 
amongst young 
people through 
Volunteerism. 

To achieve 
this, the WESSA 

Youth Volunteer 
programme 
is focusing 

on providing 
appropriate 

coordinated support 
that builds on the 
strengths of young 

people through 
volunteerism in 

order to facilitate 
personal growth, 

accountability and 
social cohesion. 

Once the lockdown 
restrictions have 

eased, WESSA Youth 
Volunteers will be 
able to engage 
in environmental 

activities again, using 
a gradual approach, 

while making 
sure all necessary 
precautions are in 
place and aligned 
with government 

regulations. This will 
enable us to continue 
making a meaningful 

contribution to 
conserving our 

environment in a 
post-pandemic 

world. Although it is a 
stressful time, it is also 
a time of opportunity 

and new perspectives; 
a time to appreciate 

the truly important 
things in life; a time to 
be grateful and give 
back; and a time to 

help our communities 
and each other.

WESSA 
youth 

volunteers 
work to

The WESSA Youth Volunteer Programme assists youth 
to identify and to understanding the 17 Sustainable 
Development Goals, targets and indicators, it also gives 
them the confidence to positively contribute towards 
localizing the SDG’s and the 2030 agenda.

The objective is to have an inclusive approach by reaching out to all. 
This way we can ensure we leave no one behind and we reach our 
goal to be champions for the environment by promoting participation 
in caring for the earth. The strategy is built on the foundations of a one 
WESSA, one WORLD and the principles of this programme lays at the 
core of the 2030 agenda which links to the Sustainable Developments 
Goals. (SDG’S)   

Over the past year, we have seen the celebration of several landmark 
environmental days, including Earth Hour in March, and Earth Day and 
the City Nature Challenge in April. 

Friday the 5th of June marked World Environment Day 2020 which was 
celebrated under the theme Biodiversity #ForNature and was a highlight 
in everyone’s calendar. Restoring nature is critical for reversing the loss 
of biodiversity and sustaining a healthy planet. This will only be possible 
when we start to appreciate how crucial nature and biodiversity is for our 
own existence and quality of life.

WESSA in partnership with United Nations Environment Programme 
(UNEP SA) harnessed the opportunities technology brings to mobilize 
youth to engage in a series of activities to enhance their understanding 
on the importance of nature. The highlight of these activities was a 
youth webinar held on World Environment Day (WED) under the theme: 
Nature-Based Solutions for Climate Change & Biodiversity Conservation 
and Land Restoration: From global ambition to local action. The 2-hour 
webinar featured a number of high-profile speakers speaking on the 
WED theme in a South African context. Youth were also invited to 
participate in a social media challenge to express their appreciation of 
nature by making videos, takings photos, and writing poetry. 

During COVID-19, the planet has delivered its strongest warning to date 
that humanity must change its behaviour and its attitude to the environment. 
The lockdown has been a short-term response to this warning. Only by 
building functioning economies that work with nature, not against it, 

can the world’s nations 
thrive. While many of us 
have been self-isolating 
at home, let us reflect 
on what got us here, and 
what we can do going 
forward to ensure that 
our actions, and those of 
whom we can influence, 
are in harmony with 
nature.

photos
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SDG CLASSROOM
WESSA AND THE UN ENVIRONMENT PROGRAMME

The SDG Classroom, designed by WESSA and UN Environment 
Programme aims to educate and equip South African youth to contribute 
to the Sustainable Development Goals within their local communities, 
to act, conserve, protect and care for the earth. 

Experiential learning is a process through which youth develop 
knowledge, skills, and values from direct experiences outside a 
traditional academic setting

THE CLASSROOM PROGRAMME

The SDG Classroom has been designed for youth to participate in 
experiential learning through:

ENCOURAGE 
young people to become 

active local citizens by offering 
education and learning 

opportunities through the 
SDG Classroom, the classroom 
consists of high-level interactive 

games and activities.

EMPOWER 
young people with the tools 

and information to develop key 
competencies

DELIVER 
young people with the 
capabilities to identify 

opportunities to action and 
promote the SDG’s
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THE 2019 WESSA ANNUAL 
AWARDS

WESSA paid tribute to a wide range of outstanding environmental achievements with the presentation of 
the organisation’s National Annual Awards. These Awards were presented at the organisation’s 93rd AGM, 
which was hosted by WESSA’s Northern Areas Region in Muldersdrift, Gauteng on Saturday 14 September 
2019. The WESSA Awards, which have been presented since 1974, enable WESSA to recognise and honour 
those who have made a significant contribution to the conservation or environmental education sector in 
South Africa over the past year in an exceptional and sustained manner. 

WESSA AWARD FOR INDIVIDUALS

Dr Louis van Schalkwyk

We present this award to Dr Louis van Schalkwyk in recognition for spearheading the 
largest Wild Dog conservation and research project in the history of the Kruger National 
Park. Dr Van Schalkwyk went above and beyond to achieve the task of darting African Wild 
Dogs in South Africa’s largest protected area, which represents the largest contiguous 
population in the country.  Exceeding targets, his work ensured that a core percentage 
of the population were protected against rabies and distemper. Valuable insights were 
obtained around the overall health status of South Africa’s most endangered carnivore 
and this data will be used to guide future research and conservation of the African Wild 
Dog across Africa. WESSA acknowledges his commitment and we salute his enthusiasm 
and significant contributions to conservation and ‘Caring for the Earth’.

WESSA AWARD FOR GROUPS

STROOP – Journey into the rhino horn war

The filmmakers, Susan Scott and Bonné de Bod have created an outstanding rhino 
awareness tool through the medium of storytelling. Their breakout independent 
documentary feature film ‘STROOP - journey into the rhino horn war’ gives an in-depth 
look at the rhino poaching crisis in South Africa as well as the demand in Asia.  STROOP 
takes place on the battlegrounds of the Kruger National Park and Hluluwe iMfolozi 
Game Reserve... the two hardest hit areas in the world, where the filmmakers were given 
unprecedented access to film the rangers and their anti-poaching efforts as well as 
capturing forensic teams and crime scenes in these areas. The crowd-funded (but mostly 
self-funded) film took four years to shoot: filming started in the Pretoria High Court in 
July 2014 and finished in September 2018 when it world premiered at the San Francisco 
Green Film Festival. The film is being rolled out to communities and schools throughout 
South Africa, with screenings so far, in the Eastern Cape, Limpopo and Mpumalanga.  
Both filmmakers have worked for broadcasters 50/50 and National Geographic for many 
years, but decided to make this film independently and not go the traditional broadcaster 
route. They wanted a film without censorship or hidden agendas… a film showing the 
true rhino crisis. We salute their significant contributions to conservation, environmental 
education and ‘Caring for the Earth’.

WESSA AWARD FOR CORPORATES

Vergelegen Wine Estate – Represented by Leslie Naidoo

Vergelegen Wine Estate in Somerset West was founded in 1700 and purchased by 
Anglo American plc in 1987. Acknowledged as one of South Africa’s key heritage sites, 
for the past 23 years, it has been restored in a manner enabling it to become a showcase 
that attracts South African and international visitors.  WESSA acknowledges Vergelegen 
for their sustained commitment to long-term environmental initiatives through their 
biodiversity stewardship programme. This project included South Africa’s largest 
privately funded alien vegetation clearing project which spanned 3 000 hectares. In 
partnership with Cape Nature, the estate has contributed to environmental conservation 
through the introduction of wildlife and the restoration of rare and endangered plants 
and grasslands. They have shown a commitment to job creation and skills development 
by continuous support of the local communities. We salute the Vegelegen Wine Estate 
in the knowledge that they will continue in their dedication to ‘Caring for the Earth.’ 

WESSA AWARD FOR YOUTH

Presented to Ziphezinhle Langa

Ziphezinhle Langa is a Grade 11 learner at Jiyana Secondary in Tembisa, and is the 
leader of the School’s Eco club. Ziphezinhle has used journalism, activism and story-
telling gained through the Young Reporters for the Environment Programme to 
make his community aware of social and environmental challenges and how they are 
linked together. He has written remarkable articles that sparked action from different 
decision-making stakeholders in his community. His excellent work led him to win the 
National Young Reporters for the Environment competition in his category in 2018, and 
subsequently a commendation and 4th place internationally in the YRE Programme. The 
YRE programme includes 42 participating countries and 350 000 young environmental 
journalists. WESSA acknowledges him as an enthusiastic and thoughtful young leader 
who has, through his actions had a national impact on environmental journalism. He is 
an inspiration to all youth of South Africa, and we are proud to associate ourselves with 
him. He is a valuable asset and innovator in society and genuine in his commitment to 
‘Caring for the Earth’.  

WESSA GOLD AWARD

Presented to Robert Cross

When the African Wildlife magazine was launched as a colour magazine in 1974, Robert 
Cross became Chairman of the Wildlife Society’s Publications Committee and almost 
on his own transformed the society’s policies on publications. He provided the ideas 
and expertise by combining his extraordinary knowledge of science with his artistic 
eye and writing experience. His ideas and input helped transform African Wildlife in to 
an award-winning magazine. Most importantly, it was Rob who first initiated the need 
for a wildlife magazine for children, and Tok Tokkie was the result! Tok Tokkie is now 
renamed Envirokids, and in its 40th year of production. This wonderful resource has 
created opportunities to inspire children about the environment and has instilled a sense 
of awe and wonder about nature and the world around us.  Many current environmental 
professionals commenced their career and interest in nature through EnviroKids. We are 
very grateful to Rob for his vision in creating this wonderful magazine for young people. 
We salute him for his outstanding contributions and commitment to WESSA over his 
lifetime. He is most deserving of receiving the prestigious Gold Award for WESSA this 
year.
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WESSA LIFETIME ACHIEVEMENT AWARD

Presented to Mdiceni Gumede

Umnumzane  Mdiceni Gumede is now 85 years old was born in what is known today 
as  iMfolozi Game Reserve. He was employed by the Natal Veterinary Services during 
the campaign to eradicate the tsetse fly. After the successful campaign closed down, he 
joined the game department later to be called the Natal Parks Game and Fisheries Board 
working with Ian Player’s Sergeant Umnumzane Magqubu Ntombela. Both men were 
renowned for their traditional story telling on wilderness trails. He was later transferred to 
Lake St Lucia Game Reserve in 1959 as the reserve’s sergeant where he served with honour 
and integrity for 15 years. He retired from the NPB joining the Wilderness Leadership 
School on a full time basis guiding trails in iMfolozi Game Reserve with distinction until 
he retired to his farm where open cast coal mining at Somkele replaced his traditional 
cattle grazing area leaving him and local residents with insufferable health challenges.  
Umnumzane Gumede still does occasional trails for the school and with support, he is 
currently recording his game ranging experiences. He is a living legend - the last of 
the dedicated isiZulu traditional conservationists. We salute him for his outstanding 
contributions to conservation and environmental education over his lifetime. He is most 
deserving of receiving a lifetime achievement award for WESSA.

Dr Thommie Burger, WESSA CEO, and Professor Michael Kidd, WESSA Chairman with award winners.
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Department of Environmental Affairs

National Department of Tourism

Anglo American: Sishen Iron Ore

Attacq (Balwin Foundation)

GIZ (EG/BMZA)

De Beers Trust

Childhood foundation

First Rand Foundation (RMB)

AECI 

EuropeAid via Teach a Man to Fish

Afrika Tikkun

Glencore Operations South Africa (Pty) Ltd

Sasol

EDTEA

i4Water

MR Price Foundation

Bakwena 

Rustenburg Community Development Trust

Italtile

Capricorn District Municipality

Orion

N3TC

Rose Foundation

Ceramic Industries

Pick n Pay

Van Staden

Eco-Campus

Chris Hani District Municipality

WESSA is deeply 
grateful for the 
support from 

individuals 
and groups. 

As a non-
governmental 
organisation, 

WESSA is 
dependent on 

financial support 
to continue its 
Caring for the 

Earth.

OUR FUNDERS
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www.wessa.org.za
info@wessa.co.za
087 354 9072

#People Caring For The EarthWe Are

>

http://wessa.org.za/
https://www.facebook.com/WildlifeandEnvironmentSocietyofSA
https://twitter.com/WESSA_za
https://www.instagram.com/wessa_sa/
https://www.linkedin.com/company/wessa-wildlife-and-environment-society-of-south-africa-/
https://www.youtube.com/user/WESSAlife
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